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TODAY’S AGENDA

• Social Security
• Pensions

• Practicals – part 2



SOCIAL SECURITY

The Aim of Social Security is to:
• provide  a safety net for the people of Malta

On any particular instance, you might have received
some form of social  security benefits.

Or you might know  someone who does.



SOCIAL SECURITY MISSION & VALUES

“to provide correct financial assistance and other 
benefits to eligible persons in time”



SOCIAL SECURITY

• The development of social security services in  
Malta could possibly be traced back to the rule 
of  the Order of the Knights of St. John over the  
Maltese islands.

• In the 19th century the first-ever state sponsored  
social benefit was introduced in Malta. 

• It was a pension scheme launched in 1885 for  
police officers, and which a few years later, was  
extended to civil servants.



SOCIAL SECURITY

• The core operations of the Department of Social 
Security are to:
• assess, pay and provide information on social security
benefits
• encourage individuals and organizations tobe

aware of, and to  comply with their 
obligations under social security legislation

• keep account of the social security system
• advise the Minister on the development of effective
and dynamic  policies for social security



SOCIAL SECURITY & COVID-19

Medical Benefit – Vulnerable Employees  
Parent Benefit – While schools were closed
Benefit to persons with disabilities – who had  
to stay at home
Additional Unemployment Benefits – for  
those who lost their job

Indirectly – Employers benefitted with the 
Wage Supplement Scheme wherein a part of 
salaries was refunded.



SOCIAL SECURITY LAW

Social security Act

https://legislation.mt/eli/cap/318/eng/pdf

To establish a scheme of social security and
to consolidate with amendments existing
provisions concerning the payment of social
security benefits, pensions and allowances,
social and medical assistance, non-contributory
pensions and the payment of social
security contributions by employees, employers,
self-employed and the State.



SOCIAL SECURITY LAW

• Trusts and Trustees Act
The Maternity Leave Contribution that came  
into effect as of 1st July 2015 through Legal  
Notice 257 of 2015 (Trusts and Trustees Act  
Cap. 331.) is to be paid by Employers for all  
their employees in the private sector.

https://legislation.mt/eli/cap/331/eng/pdf



SOCIAL SECURITY LAW

• Widows' Orphans' and Pensions Act

• To make provision for Widows and
Children

• Granting of pensions to deceased
Public Officers, i.e. their heirs.

https://legislation.mt/eli/cap/58/eng/pdf



BENEFITS

There are a number of Benefits 
that a person  might be eligible
to.

https://socialsecurity.gov.m
t/en/Benefits-
and%20Assistance/Pages/B
enefits- Information.aspx



SICKNESS BENEFITS

The one that we are most exposed to is the 
sickness  Benefit

• Daily Married Rate (2025) € 25.19 
• Enhanced Sickness Benefit (after 156 days) €31.72

• Daily Single Rate (2025) €16.32
• Enhanced Sickness Benefit (after 156 days) €24.49

This is deducted pre-tax from the salary of the person who 
has taken  more than 3 days sick leave in consecutive days

Sickness Benefits are TAX EXEMPT!  Therefore, they do 
NOT attract tax.



CONTRIBUTORY PENSIONS

The Contributory Retirement
Pension may be awarded to a
person who reaches retirement
age.

There are 3 types of pensions



CONTRIBUTORY PENSIONS

1. TTP – TWO THIRDS PENSION which is earnings related 

according to  the contribution average

2. RP – RETIREMENT PENSION which is based on flat rates 

and is paid  to claimants in receipt of a service pension

3. NMP – NATIONAL MINIMUM PENSION which is paid to 

claimants  paying a low rate of social security contributions



CONTRIBUTORY PENSIONS

• For employees born between 1962 and 1968, the pension age
is 65 years – for employed, self-employed or self- occupied
persons, pension will be calculated on the best 10 calendar
years out of the full 40 years

• For those born on or after the 1st January 1969, the pension
age is 65 years – for employed, self-employed or self-occupied
persons, pension will be calculated on the best 10 calendar
years out of the full 41 years

• Born on or after 1st January 1976, the pension age is sixty-five
(65) years – for employed, self-employed or self-occupied
persons, pension will be calculated on the best ten (10)
calendar years out of the full 42 years



CONTRIBUTORY PENSIONS

• Eligibility to a contributory Pension depends on a 

number of criteria

• A person can decide to go for an Early opt-out at 

the age of 61 or retire  with full benefits according 

to the year they were born.



CONTRIBUTORY PENSIONS

• Worked for 35 years, paid or credited contributions for a person born during
calendar years 1952 to 1961 (Total number of Social Security Contributions
required for this period is 1820)

• Worked for 40 years, paid or credited contributions for a person born during
calendar years 1962 to 1968 (Total number of Social Security Contributions
required for this period is 2080)

• Worked for 41 years, paid or credited contributions for a person born on
during calendar years 1969 to 1975, of which 35 need to be paid
contributions (Total number of Social Security Contributions required for this
period is 2132)

• Worked for 42 years, paid or credited contributions for a person born on or
after 1st January 1976, of which 35 years need to be paid contributions. Total
number of Social Security Contributions required for this period is 2184



CONTRIBUTORY PENSIONS

https://socialsecurity.gov.mt/en/Pensions/Pages/
default.aspx
More information regarding Pensions
https://socialsecurity.gov.mt/en/Pensions-
Reform/Pages/Pensions-Strategy-Working-Group-
2015.aspx

Pension reform of 2015 – to incentivise social 
beneficiaries and women to enter the labour 
market.



PENSIONERS WHO CONTINUE TO  WORK

Persons who satisfy the eligibility conditions to claim a Pension prior to
their Pension Age, but opt to defer such claim and continue in employment
within the private sector, public sector and public service, and self-
occupation are eligible to a percentage increase in their pension rate

https://socialsecurity.gov.mt/en/Documents/Benefi ts-and-
Assistance/INF%20-
%20IncentivespersonsbeyondPensionAgeEN.pdf

Budget 2026 extended these pension top-up opportunities



SOCIAL SECURITY ONLINE

It is important to familiarise with the Social Security  online portal.

https://socialsecurity.gov.mt/en/online%20applicati 
ons/Pages/MyServicesEN.aspx



SOCIAL SECURITY ONLINE

Each benefit also has an online calculator



SICKNESS BENEFIT CALCULATOR









WELCOME TO OUR EMPLOYEES

Clarissa
Paul



QUESTION 10 – SIMPLIFIED VERSION

OVERPAID IN 
MONTH 

CUMULATIVE 
TAX PAID TO 

DATE 

TAX PAID 
PER 

MONTH 

TAX DUE 
TO DATE 

TO 
MONTH 

TAX DUE 
ANNUALISED 

TAX 
PARAMETERS 

(MARRIED) 

TAX 
(MARRIED)

ANNUALISED 
GROSS 

EARNINGS 

MONTH 
NO

CUMULATIVE 
EARNINGS 

MONTHLY 
GROSS 

EARNINGS 
MONTH

28 65 65 38 450 2,250 15%18,000 11,500 1,500 JAN

55 130 65 75 450 2,250 15%18,000 23,000 1,500 FEB

-188 58 188 750 2,250 15%20,000 35,000 2,000 MAR

-300 113 300 900 2,250 15%21,000 47,000 2,000 APR

-413 113 413 990 2,250 15%21,600 59,000 2,000 MAY

-525 113 525 1,050 2,250 15%22,000 611,000 2,000 JUN

-638 113 638 1,093 2,250 15%22,286 713,000 2,000 JUL

-750 113 750 1,125 2,250 15%22,500 815,000 2,000 AUG

-863 113 863 1,150 2,250 15%22,667 917,000 2,000 SEP

-975 113 975 1,170 2,250 15%22,800 1019,000 2,000 OCT

-1,088 113 1,088 1,186 2,250 15%22,909 1121,000 2,000 NOV

-1,200 113 1,200 1,200 2,250 15%23,000 1223,000 2,000 DEC

23,000 ANNUAL



QUESTION 10 – REALTIME TAX (BONUS CHARGE)

OVERPAID IN 
MONTH 

CUMULATIVE 
TAX PAID TO 

DATE 

TAX PAID PER 
MONTH 

TAX DUE TO DATE 
TO MONTH 

TAX DUE 
ANNUALISED 

TAX 
PARAMETERS 

(MARRIED) 
TAX (MARRIED)

ANNUALISED 
GROSS 

EARNINGS 
MONTH NO

CUMULATIVE 
EARNINGS 

MONTHLY 
GROSS GOVT 

BONUS 

MONTHLY 
GROSS 

EARNINGS (excl 
GOVT BONUS) 

MONTHLY 
GROSS 

EARNINGS 
(incl GOVT 
BONUS) 

MONTH

34 65 65 31 373 2,250 15%17,484 11,457 -1,457 1,500 JAN

45 130 65 85 509 2,250 15%18,396 23,066 152 1,457 1,500 FEB

-193 63 193 772 2,250 15%20,148 35,037 14 1,957 2,000 MAR

-299 106 299 897 2,250 15%20,982 46,994 -1,957 2,000 APR

-405 106 405 972 2,250 15%21,482 58,951 -1,957 2,000 MAY

-525 120 525 1,049 2,250 15%21,996 610,998 90 1,957 2,000 JUN

-631 106 631 1,081 2,250 15%22,209 712,955 -1,957 2,000 JUL

-737 106 737 1,105 2,250 15%22,368 814,912 -1,957 2,000 AUG

-861 124 861 1,148 2,250 15%22,654 916,990 121 1,957 2,000 SEP

-967 106 967 1,160 2,250 15%22,737 1018,947 -1,957 2,000 OCT

-1,073 106 1,073 1,171 2,250 15%22,805 1120,904 -1,957 2,000 NOV

-1,199 126 1,199 1,199 2,250 15%22,996 1222,996 135 1,957 2,000 DEC

512 22,484 23,000 ANNUAL



QUESTION 23

Paul was sick in April and he 
took 5 consecutive days of 
leave. How much  sick benefit 
will we deduct from his  wage?

€25.19 * 2 = €50.38
Married rate



QUESTION 24
Clarissa wage is €37,500 per year. 
She  arrived in Malta on the 1st of January. 
She paid 6 months of Non-Res tax rate of
€6,143 till June.
In July we changed her  tax to Single 
Rate. 
What should be her  total payment for 
the year?

€5,975
The final tax rate applies
€37,500 x 25% - €3400 = €5,975



QUESTION 25 – BONUS QUESTION

Clarissa’ salary is €37,500 per year. 
At  Single Rate she needs to pay €5,975.
She has already paid €6,143 till June. 
When will she start  paying tax again?

Not in 2025!!



ASSIGNMENT QUESTIONS

•Choose ONE question from the following TWO 
questions and include a report of 500 words 
(Question 3) and 1,500 words (Question 4) 
besides the tasks being asked for.



QUESTION 3: ROSAMARIA LIMITED



QUESTION 4: SSC AND FSS


